
Job Announcement
Executive Director

About Greenbelt Land Trust of Mid-Missouri:

Greenbelt Land Trust of Mid-Missouri is an accredited, forward-thinking nonprofit
conservation land trust working in Boone County, MO, as well as the seven surrounding
counties. Greenbelt Land Trust of Mid-Missouri began in 1993 as the Greenbelt
Coalition, an advocacy group supporting conservation ideals and the vision of creating a
network of “greenbelt” lands in and around Columbia, Missouri. Working in partnership
with the City of Columbia, Greenbelt laid the groundwork for the public trail in the
Hinkson Creek valley. In 1997, the Greenbelt Coalition accepted its first donation of
private land, and the concept of a land trust emerged. In 2004, we completed the
transition and became Greenbelt Land Trust of Mid-Missouri. Since then, we have
conserved nearly 800 acres of vital natural and agricultural land in Mid-Missouri, and are
adding more all the time.  Our first Executive Director is leaving the organization after
seven years building it from an all-volunteer organization to an accredited, staff-based
organization.  We seek an Executive Director who will build on that strong foundation
and lead Greenbelt into new growth and opportunity.

Position Description:

The Executive Director will, at the direction of the Board of Directors, carry out
Greenbelt Land Trust of Mid-Missouri’s efforts to conserve the streams, forests,
grasslands, and farmlands that represent our distinctive landscape for present and future
generations.  The Executive Director will provide dynamic leadership and community
presence for the organization, in order to deepen our ties with the communities we serve
and identify new opportunities to carry out the mission.

The Executive Director is responsible for overseeing the day-to-day operations and
management of the organization, including leading the organization’s land protection and
stewardship efforts, supervising staff, managing and growing the membership program,
identifying and pursuing fundraising opportunities, bookkeeping, and organizational
development. Additionally, the Executive Director will lead the organization’s strategic
efforts to deepen and broaden the organization’s impact. The Executive Director will
work closely with the Board of Directors, as well as Board committees, to plan and carry
out the goals of the organization.



Duties and Responsibilities

Land Protection and Stewardship:

● Serve as the primary Greenbelt representative with landowners regarding
potential donations and acquisitions of property and conservation easements

● Work closely with the Conservation Committee and Board of Directors in
evaluating and approving land protection

● Direct and oversee land protection projects, including determining project goals
and outcomes, conducting due diligence, conducting GIS analysis, raising funds
necessary to complete projects and supervising the establishment of easement
language and baseline documentation

● Ensure that Greenbelt properties are being managed according to best practices
and in accordance with contractual obligations; assist the Conservation
Committee, contractors, and volunteers in coordinating and implementing
management efforts on Greenbelt properties, and conduct annual monitoring in
compliance with organizational policies and standards and best practices.

Management and Operations:

● Governance and Administration
o Direct Greenbelt’s fiscal operations; create the annual operating budget

and oversee its implementation, meet all internal and external reporting
commitments, and work to grow Greenbelt’s financial reserves over time

o Work with the board to develop annual organizational goals and
benchmarks, tracking and reporting progress toward annual goals over
time

o Assist in maintaining and growing a strong board of directors,
participating in recruitment and training in order to equip the board with a
diverse and capable cast of members, and working collaboratively with the
Board of Directors to accomplish the mission and strategic goals

o Maintain a high level of professionalism and adherence to land trust
standards and best practices in order to ensure renewal of accreditation in
2027

o Attend Board meetings and provide monthly reports on activities and
conservation efforts

o Adhere to all government rules and regulations, manage required
non-profit licenses and permits, and renew organizational insurance
policies

● Management
o Oversee a small staff and volunteer corps, providing direction  and

maintaining energy among the existing, highly committed cast of
supporters

o Grow staff in accordance with organizational needs, goals, and financial
capacity



o Build a more robust volunteer program, recruiting new supporters and
recognizing existing supporters

o Oversee day-to-day operations and ensure that appropriate management
systems are in place and a positive organizational culture is maintained

Community Building, Outreach, and Fundraising

● Serve as the public face of Greenbelt to supporters, the public, and media,
communicating a professional and highly competent organizational persona

● Promote public awareness of Greenbelt’s mission through outreach, advocacy,
public presentations, and an online presence

● Identify and pursue funding opportunities in support of Greenbelt’s mission and
strategic priorities

● Coordinate and grow existing fundraising and community building programs like
the annual Deep Roots Dinner.

● Advocate at the local, state, and national level for conservation initiatives and
legislation aligned with Greenbelt’s mission;  promote equity and justice in
conservation work

Other duties as assigned by the Board of Directors.

Qualifications:

Minimum Qualifications

● Bachelor’s degree in a related field; candidates without a bachelor’s degree or
with a degree in an unrelated field will be considered on the basis of demonstrable
knowledge or relevant experience

● Three to five years of relevant experience, ideally with land trust conservation but
experience in other conservation or nonprofit fields will be considered

o Candidates with other forms of experience are encouraged to apply; please
convey in your application how your experience applies to the position

● Facility with principles and practices of conservation, including land trust
conservation, ecologically sound agriculture, and ecology, or the capacity to
develop that knowledge and skillset

● Leadership skills, including the ability to build consensus among diverse and
conflicting parties

● Ability to communicate effectively on job-related topics with audiences of all
levels of expertise, including the public

● Self-motivated and independent, able to work effectively from a home office
without direct supervision; an inclination to learn new skills and develop solutions
to problems without prompting

● Excellent writing and presentation skills
● Moderate technological competence, including experience with basic software,

such as Microsoft Office or Google Workspace, and the demonstrated ability to
solve problems and learn new tools



● Ability to create and maintain a diverse and inclusive work environment, and
willingness to work to improve justice, equity, diversity, and inclusion in
conservation

● Valid Driver’s License and access to reliable transportation

Preferred Qualifications

● Additional education or experience with land trust conservation, including more
work experience and/or advanced training, such as an advanced degree or
certification in a related field

○ Experience with and/or knowledge of land trust standards and best
practices as described by the Land Trust Alliance and the Land Trust
Accreditation Commission

● Experience with and high level of credibility in real estate transactions and land
conservation practices relevant to Greenbelt’s core programs

● Experience and excellence in fundraising and community building, including
grant writing and the raising of operational funding

● Demonstrated passion for and dynamic leadership in conservation, the proven
ability to motivate and rally others to accomplish the mission and strategic goals

● Demonstrated experience in justice, equity, diversity, and inclusion in
conservation & agriculture

● Web design and marketing experience
● Familiarity with specialized software packages and related skills, such as GIS,

GPS, publishing software, graphic design, etc.
● Candidates with other education and experience are welcome to apply; please

communicate how your education and experience applies to this position

Position Details, Compensation, and Benefits:

● This is a full-time, salaried position.  The base salary range is $40,000 to $50,000
with significant additional benefits.  The overall compensation package for the
outgoing Executive Director is approximately $63,000.  Compensation will be
offered to the successful candidate commensurate with experience and
qualifications, and at a level that is generous for the size of the organization
according to the salary and benefits survey collected by the Land Trust Alliance.

● The position is flexible and friendly to work-life balance, with evaluation focused
on work accomplished rather than time worked.  Generous and flexible paid time
off is provided, including vacation, sick leave, parental leave, a flexible work
schedule, and more.  Occasional evening and weekend work is required, but
Greenbelt provides flex time and expects it to be used.  Greenbelt does not have a
physical office, and the Executive Director will be expected to work from home.

● Other benefits include health insurance, dental insurance, and retirement, to be
negotiated according to the successful candidate’s needs and situation.



Application Process

If interested, please send a cover letter and resume or statement of qualifications to
jobs@greenbeltmissouri.org.  Applications will be considered on a rolling basis until the
position is filled.

mailto:jobs@greenbeltmissouri.org

